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	Why should you do this activity?
Businesses of all types (even not-for-profit or charitable organisations) exist to deliver products, services or ideas to their stakeholders and customers in an effective way, aiming to continue to be a viable entity, through using resources, making money, investing profits and constantly adapting to internal and external challenges they face.  
As employers, they want to recruit the best person for each role and invest considerable effort into the recruitment process so that ideally, employees will stay with them and add value to their operations, on a long-term basis.  
As a future employee (intern, placement student, graduate, nascent professional or even a self-starting entrepreneur), you will equally be investing time, research and effort in finding the right role, the right employer and the right workplace for you.  
Doing your best to perform well in your university studies is an important step towards standing out from everyone else in the job marketplace.  By registering with the TDP and engaging in as many TDP activities as possible, you are taking further positive steps to enhance your appeal to future employers or co-founders.
Just as individual employees, not all employers, workplaces or business practices are equally ethical or sustainably inclined.  This activity encourages you to consider your own position on sustainability and undertake research into different approches to improving sustainability impacts, when you are considering applying for any role.
	

	

	“A proactive stance on the environment is positively related to perceived (employer/ employee) attractiveness, intentions to pursue employment with that person or firm and acceptance of a job offer.” 
Bauer and Aiman-Smith, (1996) yes even that long ago!!
	
	

	Bauer, T.N. and Aiman-Smith, L., 1996. Green career choices: The influence of ecological stance on recruiting. Journal of business and psychology, 10, pp.445-458.
What does it involve?
Below is a suggested starting point of hyperlinks to different websites exploring Green Careers, opportunities, evaluation advice and guides for people seeking a role.  Whatever stage you are at in your studies (first, second, placement, final year Undergradaute or Postgraduate student) and regardless of your national or international student status, you can use these steps to:
1. Build your personal choice criteria, informed by your ethical and sustainability values.
2. Use your values to compare, contrast and identify favourable employers or roles.
3. Take time to reflect on any challenges and what you’ve gained from doing this activity.
4. Commit to an TAP action plan (ie what will you differently because of this activity).
How long this takes is up to you; we’d suggest spending 1-2 hours visiting and making notes about the websites (and feel free to explore any others), another hour deciding on the ethical and sustainability values that drive how you compare employers / roles and a final 1-2 hours writing up the reflection and action plan, which is why we’ve given this activity a 15 TDP credit value.
1. Your choices matter
[image: ]It’s hard getting a job, right?  You have to spend hours / days looking through lists of potential jobs, trying to match your preferences for location, salary, job description and type of firm with your knowledge, skills, experience, confidence and values.  And that’s before you even start editing your CV, cover letter, or filling out countless application forms online.  Notice that ‘values’ came at the end of the list before… in reality, that’s likely to come fairly low down the influence criteria for most people.  In terms of considering how important ethics and sustainability are when choosing where to work, we recognise this might not be top of the list.  Hopefully doing this activity might encourage you to re-evaluate your workplace choice criteria.
	

	In your own lifestyle, your buying, consumption and waste managment choices make a huge difference – so imagine multiplying your impact by the level of activity of any manufacturing company, and multiply that again by the total number of employees and customers each firm has…  Individually, we can make conscious choices to either stick our head the sand; feel disempowered due to eco-anxiety; try our best to manage the waste we generate; or go further by being sceptical and questioning everything; or even taking collective action.  One person individually being as green as they can is excellent; but collective effort is really how the biggest psositive impacts are made possible (try putting your own lifestyle into a carbon footprint calculator like Climate Hero for example).
[image: A diagram of a waste recycling process

Description automatically generated]Similarly, some businesses start with eco-values right at the heart of how they build the organisaiton, whereas some have realised over decades they have been contributing to negative effects on the planet and society, and are taking positive action due to legal requirements, and/ or because they genuinely want to redress the balance.  Some are even forming alliances to harness the best information, technology, resources, approaches and thinking, with other organisations, regulating bodies, experts, researchers and governments, not only locally but internationally.  
Make a prioritised list of expectations you have of your future employer, for how they should demonstrate commitment to you and to the planet.  In the below image on the right hand side are some of the sustainability initiatives firms may already be implementing.  If they are not, would you want to work there?  Rather than simply ruling them out, check first if they are simply not communicating their activity very clearly.  If they appear to be doing relatively little, why not consider suggesting that your sustainablity passion is an added value factor for recruiting you?  If you did get the job, what changes could you negotiate with them to make over time?“Green Jobs are a vital element for whole economy and workplace transformation.  Getting a green qualification can set graduates apart in the job market.”  Sulich et al, (2021)

Sulich, A., Rutkowska, M. and Singh, U.S., 2021. Decision towards green careers and sustainable development. Procedia Computer Science, 192, pp.2291-2300.
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2. Do your research
Below is a suggested selection of sites to look at green jobs databases to search for roles or employers, as well as advice and guidance.  Feel free to use any / all of these, or add any of your own (don’t forget to tell us about any other great resources you discover).
[image: ]



Hyperlinks:
Please switch to using Ecosia as your search engine: Ecosia Green Jobs search results
1. Green Careers Hub
2. Green Careers
3. Green Jobs
4. My World of Work
5. Target Jobs
6. BBC Bitesize Green Careers guide
7. Small World Consulting
8. Guardian – What are green jobs
9. Green Consultants
	3. [image: ]Reflection 
Please use the below table as the starting point for your reflection, which ideally, you will write BEFORE you complete the other parts of this activity, to get an understanding of what you knew at the start vs at the end.

	What was your understanding of Green Careers BEFORE you started this activity?
	Describe any aspects of this activity you found challenging and explain how has it changed your understanding of Green Careers.
	Provide at least two examples where you have demonstrated  being someone who makes choices based on ethical and sustainable values.
	How will your next steps along your employment journey, be driven by ethical or sustainable values?
	Provide at least two suggestions for how the university could support students to consider Green Careers. 

	
	
	
	
	



	

	4. [image: Blue Durable Adult Giant Inflatable Slide Satety Large Blow Up Water Slides]Commit to Action
Talent Development Programme activities have been carefully designed to actively engage you in doing things to help you add value to your future employability and attractiveness in the job marketplace.  Learning about and trying new things is great, but the next important step is to recognise what comes next and make plans to achieve your goals.
The final aspect of this activity requires you to not only identify any gaps you need to fill in skills, knowledge or experience, but make firm plans that you commit to doing, to help you onto the next phase of your talent development journey.
We’ve suggested a table for creating your action plan, but feel free to adopt another method if that suits you.
	

	
	


	Identify any areas of ethics and sustainability knowledge, skills, or career options that you feel unsure about
	Describe the steps you could take to inform yourself or gain an opportunity to develop relevant skills
	Outline a plan with dates for when you will take those steps
	How will you measure when you have filled any related gaps?  (ie what would success look like)
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Finding (or creating) ‘green’ employer / role steps:

When you start searching for green employers or roles, check: Proposing changes

Green Employer databases: High commitment: Ask your

= |CreativesforClimate: https://www.creativesforclimate.co/tools employer to review:

= MarketingKind (tackling projects collaboratively as briefs) choice of bank, pension, employee
https://www.marketingkind.org/ benefits and energy providers,

= PurposeDisruptors (Advertising professionals and climate leaders) waste [ recycling / circular
https://www.purposedisruptors.org/ sustainable supply chain,

= SustainableMarketingCompass https://www.sustainablemarketingcompass.com/ | philanthropic initiatives, use of

= CanMarketingSaveThePlanet www.canmarketingsavetheplanet.com green tech, government policy
= People, Planet, Pint (Smallgg) for SMEs https://smallgg.co.uk/people-planet-pint- | lobbying
meetup

Green role titles: eg “Sustainability / Environment / Renewable / Climate change /
Green [ Conservation / Biodiversity / CSR Officer” and opportunities to gain accredited
recognition

Company's values, mission, policies, carbon impact reporting, current (CSR) projects /
action or any certificates / awards won vs your own (make those stand out in your CV
and Linkedin profile), look up key leaders on Linkedin
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Green Careers sites and advice
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